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NITI Bhavar, Sansad Marg,
New Delhi, 24 January, 2020.
To
All the Central Government Ministries/. Departments/ State Governments/ UT/ Administrations
(including their attached and subordinate offices)/ Universities/ Recognized Research Institutions/
Public Sector Undertakings/ Semi-Government/ Statutory/Autonomous Organizations:

Subject:- Filling up of 11 combined posts of Senior Research Officer in Level-11 in the Pay Matrix
(Rs. 67700/- Rs.208700/-)/ Research Officer in Level-10 in the Pay Matrix (Rs.56100/- Rs. 177500/-)/
Economic Officer in Level-7 in the Pay Matrix (Rs.44900/- Rs. 142400/-) in NITI Aayog by composite
method [deputation(including short-term contract) plus Promotion basis].

Sir,

[ am directed to say that the NITI Aayog requires services of suitable officers for appointment
on the combined 11 posts of Senior Research Officer in Level-11 in the Pay Matrix (Rs. 67700/-
Rs.208700/-)/, Research Officer in Level-10 in the Pay Matrix (Rs.56100/- Rs. 177500/-)/ and Economic
Officer in Level-7 in the Pay Matrix (Rs.44900/- Rs. 142400/-), by Deputation(including short-term
contract)/ Promotion basis. These are General Central Service posts of NITI Aayog. Senior Research
Officer and Research Officer are Group ‘A’ posts and Economic Officer is Group ‘B’ post. The selection
to the posts of Senior Research Officer and Research Officer shall be made in consultation with Union
Public Service Commission. Consultation with UPSC is not required for selection of Economic Officer.

2, Officers working under the Central Government Ministries/ Departments/ State Governments/
UT/ Administrations (including their attached and subordinate offices)/ Universities/ Recognized
Research Institutions/ Public Sector Undertakings/ Semi-Government/ Statutory/Autonomous
Organizations and also the officers holding the feeder grade posts viz. Research Officer, Economic
Officer and Research Assistant in the NITI Aayog, who possesses the following educational
qualifications and eligibility conditions would be considered simultaneously:

(I) Educational Qualification:

Essential: Masters” degree in any discipline or MBBS or degree in Engineering or Technology from a
recognised University or passed in sections A and B of the institution examinations of the Institute of
Engineers (India);

or
Post Graduate diploma in Management (two years)

(II) Desirable:
Doctorate in any discipline or Masters’ degree in Engineering.

(I11) Post-wise Eligibility Conditions (As on closipg date)

A. Senior Research Officer /\Q\\

%)
Officers of the Central Government or State Gove T
Recognised Research institutions or Public Sector Undertakings or Autonomous Organisations- g ¥ _ \(;"?» L
(a)(i) holding analogous posts on regular basis in the parent cadre Or department; ’\;\‘F' \‘K;‘, ojd”t}fg

or B

(a)(i1) with five years' service in the grade rendered after appointment thereto on regular basis in ¥~

/
posts in level-10 in the pay matrix or equivalent in the parent cadre or department. Vﬁ/ | r 4 /,J;?
s.a.rf \\? {f..m




(b) Essential Experience: Minimum five years’ experience (which shall include upto three years
for Ph. D provided no work experience is counted) in formulation, appraisal, execution or
implementation, research, monitoring and evaluation of policy, programme or projects.

NOTE:- The Departmental Research Officer of the NITI Aayog in level-10 in pay matrix with five
year service in the grade rendered after appointment thereto on a regular basis and possessing the
essential educational qualifications and experience and having successfully completed 2-4 weeks of
training in the field as specified by NITI Aayog, will also be considered alongwith the outsiders and
if a Departmental Research Officer is selected for appointment to the post, it will be treated as having
been filled by promotion. .

B. Research Officerb

Officers of the Central Government or State Governments or Union Territories or Universities or
Recognised Research institutions or Public Sector Undertakings or Autonomous Organisations-
(a)(1) holding analogous posts on regular basis in the parent cadre Or department;
or
(a)(i1) with three years' service in the grade rendered after appointment thereto on
regular basis in posts in level-7 in the pay matrix or equivalent in the parent cadre or
department.

(b) Essential Experience: Minimum three years’ experience (which shall include upto three
years for Ph. D provided no work experience is counted during those three years) in formulation,
appraisal, execution or implementation, research, monitoring and evaluation of policy,
programme Or projects.

NOTE:- The Departmental Economic Officer of the NITI Aayog in level-7 in pay matrix with
three years” service in the grade rendered after appointment thereto on a regular basis and
possessing the essential educational qualifications and experience and having successfully
completed 2-4 weeks of training in the field as specified by NITI Aayog, will also be considered
alongwith the outsiders and if a Departmental Economic Officer is selected for appointment to
the post, it will be treated as having been filled by promotion.

C. - Economie Officer:

Officers of the Central Government or State Governments or Union Territories or Universities or
Recognised Research institutions or Public Sector Undertakings or Autonomous Organisations-

i.  holding analogous posts on regular basis in the parent cadre Or department:

or
(ii) with five years' service in the grade rendered after appointment thereto on regular basis in
posts in level-6 in the pay matrix or equivalent in the parent cadre or department.

NOTE:- The Departmental Research Assistant of the NITI Aayog in level-6 in pay matrix with
five years service in the grade rendered after appointment thereto on a regular basis and having
completed successful training of 2-4 weeks will also be considered alongwith the outsiders and
if a Departmental Research Assistant is selected for appointment to the post, it will be treated as
having been filled by promotion.

Age Limit
The maximum age limit for appointment by deputation (including short-term contract) shall be not
exceeding 56 years as on the closing date for receipt of applications.



Period of Deputation

The period of deputation (including short-term contract) including period of deputation (including short-
term contract) in another ex-cadre post held immediately preceding this appointment in the same or some
other ogranizations or department of the Central Government shall ordinarily not exceed four years for
Senior Research Officer and three years for both Research Officer and Economic Officer.

3. Interested applicants may download the vacancy circular as well as Application proforma available
on NITI Aayog’s website i.e. http:/www.niti.gov.in under the link "Work with NITI -Recruitment -
Vacancy Circular" i.e. https://niti.gov.in/career/vacancy-circular.

4, All the Ministries/Departments of Central Govt. and State Govt./ UT Administrations are
requested to give wide publicity to this vacancy circular among the officers of appropriate levels under
their control including those working in Universities or Public Undertakings or Universities or
Autonomous Organisations or Recognised Research Institutions etc. under their administrative control.

3. The applications (in duplicate) of the candidates who fulfil the eligibility conditions and who can
be spared for taking up the assignment within one month of the intimation of selection, may be forwarded
in the prescribed proforma (available on aforesaid website) duly signed by the candidate and certified
by the Employer/ Cadre Controlling Authority along with Up-to-date Confidential Report/ APAR
Dossier of the candidate concerned or attested photocopies of the Annual Confidential/ Annual

Performance Appraisal Reports of the candidate for the last five years from 2013-2014 and onwards. If

CR/APAR of any particular period is not available, NRC for such period along with CR/APAR of
equivalent period of preceding year may also be attached.

6. The vacancies are also being published in the Employment News. The closing date for receipt
of applications in NITI Aayog will be 60 days from the date of publication of the advertisement in the
Employment News.

7. It may be noted that in terms of DoPT OM.No.27/2/2009-EO(SM-II) dated 16.7.2009 read with
OM No.9/23/2014-EO(SM-II) dated 22.8.2017, once a candidate has applied for being considered for
the post and he/she is considered and selected, ordinarily, he/she should not decline the appointment and
if he/she declines the appointment he/she will be liable for the action as per aforesaid OMs.

8. Applicant should ensure that the application is complete in all respects and is in the prescribed
format. No column of the format should be left blank. Whether information is not applicable or nil, it
may please be so stated. Only complete applications received through proper channel on or before the
specified closing date shall be considered. The applications should reach Under Secretary(Admn.III),
NITI Aayog, Room No.448, NITI Bhawan, Sansad Marg, New Delhi-110001 within 60 days from the
date of publication of this advertisement in the Employment News in an envelope superscribed
“Application for the post of Senior Research Officer or Research Officer or Economic Officer in
the NITI Aayog”.

Yours faithfully,

Under Secretary to the Govt. of India
Tele No. 011-23096524

Copy forwarded for information:-
O/o Additional Secretary(RPG).

O/o Adviser(Admn.)
All Heads of Verticals.

W P —



POST APPLIED FOR:

Economic Officer

PHOTO

Name & Addiess
(in Block Letters)

Mobile No.

E-mail ID.

2.| Date of Birth (in Christian era)

i)Date of entry into service

ii.) Date of retirement under the Central
[State Government Rules

Educational Qualifications

Whether qualifications required for the
post are satisfied ( If any qualification has
been treated as equivalent to the one
prescribed in the Rules, state the authority
for the same)

Qualification/Experience Required as
mentioned in the advertisement/
vacancy circular

Qualification/experience possessed by
the officer

Essential

a) (i) Holding analogous posts on regular
basis in the parent cadre or department; or
(i1) with five years regular service in

| Level - 6 in Pay Matrix and

Pay Level Since date

b) Masters’ Degree in any discipline or
MBBS or Degree in Engineering or
Technology from a recognized University

Month
Year
passing

&
of

Degree with | University
main

subjects




j or Passed in Sections A and B of the
{ Institution Examinations of the Institute
', of Engineers (India) or Post Graduate
f Diploma in Management (Two years)
j Degree with | University | Month &
i Desirable : main Year of
; Doctorate in any discipline or Master’s | subjects passing |
' Degree in Engineering |
6., Please state clearly whether in the light of
| entries made by you above, you meet the
! requisite Essential Qualifications and work
experience of the post.
% Details of Employment, in chronological order:
Sl | Office/ Post held | From To *Pay Matrix | Nature of Duties
No | Institution |on regular | (date) (date) and Pay Level (in detail)
basis Name _ of the post | highlighting
of held on | experience
Employer regular basis | required for the
| post applied for

*Important: Pay Matrix and Pay Level granted under ACP/MACP/NFU are personal to the
officer and therefore, should not be mentioned. Only Pay Matrix and Pay Level of the post
held on regular basis to be mentioned. Details of ACP/MACP/NFU with present Pay Matrix
and pay Level where such benefits have been drawn by the candidate, may be indicated

below:

Office/ Institution Pay Matrix and Pay Level drawn | From To i
under ACP/MACP Scheme/NFU | (date) (date) f
basis !

|
| ]
8. | Nature of present employment ij.e. I —'
Adhoc or Temporary or Quasi-
Permanent or Permanent

9. In case the present employment is held |
on deputation/contract basis, please

! state -

J;___ f)Thf date of ] ib) Period of ¢) Name of the id) e e




‘ Initial appointment on present office/ post and Pay of the
| Appointment deputation/contract | organisation to which | post  held in
the applicant belongs. | substantive

: capacity in the
; parent

| organisation

9.1

Note: In case of Officers already on deputation, the applications of such officers should
be forwarded by the parent cadre/ Department along with Cadre Clearance Vigilance
Clearance and Integrity certificate.

Note: Information under Column g(c) & (d) above must be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still
maintaining a lien in his parent cadre/organisation

10.

| If any post held on deputation in the past by the
applicant, date of return from the last deputation
and other details.

11.

Additional details about present employment:
Please state whether working under ( indicate the name of your employer against the
relevant column

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government undertaking

e) Universities

f) Others (please specify)

12.

Please state whether you are working in the same
Department and are in the feeder grade.

Are you in Revised Scale of Pay? If yes, give the
date from which the revision took place and also
indicate the pre-revised scale

Total emoluments per month now drawn

Basic Pay in the pay level Total Emoluments

|

In case the applicant belongs to an Organisat:ion which is not following the Central
Government Pay-Scales, the latest salary slip issued by the Organisation showing the
following details may be enclosed

Basic Pay with scale of pay | Dearness pay/interim | Total Emoluments
and rate of increment relief/other Allowances etc.
(with break-up details)




| 16.A | Additional information, if any, relevant to the
I’ post you applied for in support of your suitability
- for the post.

| This among other things may provide |
!| information with regard to

(i) additional academic qualifications
(ii) professional training and

(ili)Work experience over and abave prescribed
in the Vacancy Circular/Advertisement)

16.B | Achievements: The candidates are requested to
indicate information with regard to; !
i) Research publications and reports and special -’
‘ projects

ii)Awards/Scholarships/Official Appreciation ;
Affiliation  with the professional ‘
bodies/institutions/ societies and;

iii) Patents registered in owin name or achieved
for the organization

iv) Any research/ innovative measure involving
official recognition

v) Any other informatioi.

(Note: Enclose a separate sheet if the space is
insufficient.) |

17. | Please state whether you are applying for
deputation (ISTC).

18 Whether belongs to SC/ST

[ have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents in
respect of Essential Quasification/Work Experience submitted by me will also be assessed by
the Selection Committee at the time of selection for the post. The information/ details
provided by me are correct and true to the best of my knowledge and no material fact having
a bearing on my selection has been suppressed/withheld.

Place : (SIGNATURE OF THE CANDIDATE)
Date : Address:

Certification by the Employer/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true
and correct as per the facts available on records. He/she possesses educational qualifications

and experience mentioned in the vacancy Circular. If selected, he/she will be relieved
immediately.



3 Also certified that;

ix)  There is no vigilance or disciplinary case pending/contemplated against Shri/Smt./Ms

X) His/ Her integrity is certified.

xi)  His/Her CR/APAR Dossier in original is enclosed/photocopies of the ACRs for the last
5 years duly attested by an officer of the rank of Under Secretary of the Govt. of India
or above are enclosed.

xiil) No major/minor penalty has been imposed on him/her during the last 10 years Or A

list of major/minor penalties imposed on him/her during the last 10 years is enclosed
(as the case may be).

Date :
Countersigned
Name & Designation
Address
Telephone
Email

(Employer/ Cadre Controlling Authority with Seal)



POST APPLIED FOR:

Research Officer

PHOTO

Name & Address
(in Block Letters)

Mobile No.

E-mail ID.

Date of Birth (in Christian era)

i)Date of entry into service

ii.) Date of retirement under the Central
| /State Government Rules

Educational Qualifications

Whether qualifications required for the
post are satisfied ( If any qualification has
been treated as equivalent to the one
prescribed in the Rules, state the authority
for the same)

Qualification/Experience Required as
mentioned in the advertisement/
| vacancy circular

Qualification/experience possessed by
the officer

i Essential

~a) (i) Holding analogous posts on regular
| basis in the parent cadre or department; or
| (ii) with three years’ regular service in
Level - 7 in Pay Matrix and

b) Masters' Degree in any discipline or
MBBS or Degree in Engineering or
Technology from a recognized University

Pay Level Since date

Degree with | University Month &
main Year of
subjects passing




or Passed in Sections A and B of the
Institution Examinations of the Institute
of Engineers (India) or Post Graduate
Diploma in Management (Two years)

/¢) Minimum three years’ experience
| (which shall include up to 3 years for
Ph.D. provided no work experience is
counted during those three years) in
formulation, appraisal, execution/
implementation, research, monitoring and
evaluation of policy, programme or
projects

!
l
cerrireen YOATS é
(Please furnish details at Sl No. 7 below)

o [——

Desirable :
Doctorate in any discipline or Master’s
Degree in Engineering

Degree with | University |Month &
main Year of
subjects passing

6. | Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
 experience of the post. I
?: Details of Employment, in chronological order:
Sl Office/ Post held | From To *Pay Matrix | Nature of Duti;;]
No | Institution |on regular | {date) (date) and Pay Level | (in detail) I
basis Name of the post | highlighting [
of held on | experience
Employer regular basis JI required for the

|
| post applied for ‘
| |

“Important: Pay Matrix and Pay Level granted under ACP/MACP/NFU are personal to the
officer and therefore, should not be mentioned. Only Pay Matrix and Pay Level of the post
held on regular basis to be mentioned. Details of ACP/MACP/NFU with present Pay Matrix

and pay Level where such benefits have been drawn by the candidate, may be indicated
below:

Office/ Institution

basis

Pay Matrix and Pay Level drawn
under ACP/MACP Scheme/NFU

' To
(date)

From
(date)

!
|
|
i
E




8. | Nature of present employment i.e. [
| Adhoc or Temporary or Quasi-
' Permanent or Permanent
"¢, | In case the present employment is held

,on deputation/contract basis, please

state -

a) The date of b) Period of c) Name of the d) Name of the
Initial appointment on present office/ post and Pay of the
Appointment deputation/contract | organisation to which | post held in

the applicant belongs. | substantive
capacity in the
parent
organisation

“Note: In case of Officers already on deputation, the applications of such officers should
be forwarded by the parent cadre/ Department along with Cadre Clearance Vigilance
Clearance and Integrity certificate.

Note: Information under Column g(c) & (d) above must be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still
maintaining a lien in his parent cadre/ organisation

If any post held on deputation in the past by the
applicant, date of return from the last deputation
and other details.

‘Additional details about present employment:
Please state whether working under ( indicate the name of your employer against the

relevant column

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government undertaking

e) Universities

f) Others (please specify)

| Please state whether you are working in the same
Department and are in the feeder grade.

s

Are you in Revised Scale of Pay? If yes, give the
date from which the revision took place and also
indicate the pre-revised scale

o —

Total emoluments per month now drawn

Basic Pay in the pay level Total Emoluments

1

I




15.

In case the applicant belongs to an Organisation which is not following the Central
Government Pay-Scales, the latest salary slip issued by the Organisation showing the !
following details may be enclosed i

i
1

Basic Pay with scale of pay | Dearness pay/interim | Total Emoluments
and rate of increment relief/other Allowances etc.
(with break-up details)

16.A

Additional information, if any, relevant to the
post you applied for in support of your suitability
for the post.

(This "among other things may provide
information with regard to

(i) additional academic qualifications |
(ii) professional training and

(iti)Work ex%grience over and above prescribed
in the Vacancy Circular/Advertisement)

16.B

Achievements: The candidates are requested to
indicate information with regard to;

i) Research publications and reports and special
projects

i) Awards/Scholarships/Official Appreciation
Affiliation  with the professional
bodies/institutions/ societies and;

iii) Patents registered in owin name or achieved
for the organization

iv) Any research/ innovative measure involving
official recognition '

v) Any other information.

(Note: Enclose a separate sheet if the space is
insufficient.)

Please state whether you are applying for
deputation (ISTC).

Whether belongs to SC/ST

that t

I have carefully gone through the vacancy circular/advertisement and | am well aware
he information furnished in the Curriculum Vitae duly supported by the documents in

respect of Essential Quaiification/Work Experience submitted by me will also be assessed by
the Selection Committee at the time of selection for the post. The information/ details
provided by me are correct and true to the best of my knowledge and no material fact having
a bearing on my selection has been suppressed/withheld.

Place
Date :

g (SIGNATURE OF THE CANDIDATE)
Address:




Certification by the Employer/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true
and correct as per the facts available on records. He/she possesses educational qualifications
and experience mentioned in the vacancy Circular. If selected, he/she will be relieved
immediately.

2 Also certified that;

v) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt./Ms
vi)  His/ Her integrity is certified.

vii)  His/Her CR/APAR Dossier in original is enclosed/photocopies of the ACRs for the last

5 years duly attested by an officer of the rank of Under Secretary of the Govt. of India
or above are enclosed.

viii) No major/minor penalty has been imposed on him/her during the last 10 years Or A
list of major/minor penalties imposed on him/her during the last 10 years is enclosed
(as the case may be).

Date :
Countersigned
Name & Designation
Address
Telephone

Email

(Employer/ Cadre Controlling Authority with Seal)



POST APPLIED FOR:

Senior Research Officer

PHOTO

1.

' Name & Address
(in Block Letters)

| Mobile No.
|

E-mail ID.

Date of Birth (in Christian era)

| 3.

|
!

i)Date of entry into service

ii.) Date of retirement under the Central
/State Government Rules

ii)(a) If he/ she belongs to an organized
service, its name

ii)(b) Name and complete address of the
Cadre Controlling Authority

I 4.
!

| Educational Qualifications

|
|
B
o

Whether qualifications required for the
post are satisfied ( If any qualification has
been treated as equivalent to the one
prescribed in the Rules, state the authority
for the same)

.Qualiﬁcationlﬁxperience Required as

Qualification/experience possessed by

mentioned in the advertisement/ | the officer
' vacancy circular |
. Essential:

[a) (i) Holding analogous posts on regular

Pay Level Since date




basis in the parent cadre or department; or
(ii) with five years regular service in
Level - 10 in Pay Matrix and

b) Masters' Degree in any discipline or
MBBS or Degree in Engineering or
Technology from a recognized University
or Passed in Sections A and B of the
Institution Examinations of the Institute
of Engineers (India) or Post Graduate
Diploma in Management (Two years)

Month
Year
passing

Degree with
main
subjects

University

¢) Minimum 5 years' experience (which
shall include up to 3 years for Ph.D.
provided no work experience is counted
during those 3 years) in formulation,
appraisal, execution/ implementation,
research, monitoring and evaluation of
policy, programme or projects

s CATS l
(Please furnish details at Sl No. 7 below)

Desirable : _
Doctorate in any discipline or Master's
Degree in Engineering

v

Degree with ' University | Month
i of

main |
subjects

Year
passing

6. | Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.
7. Details of Employment, in chronological order:
| Office/ Post held | From To *Pay Matrix | Nature of Duties
No | Institution |on regular | (date) (date) and Pay Level | (in detail)
| basis Name of the post | highlighting |
| of held on | €xperience "
Employer regular basis | required for the '
1 i post applied for
I j ]

“Important: Pay Matrix and Pay Level granted under ACP/MACP/NFU are personal to the
officer and therefore, should not be mentioned. Only Pay Matrix and Pay

Level of the post

held on regular basis to be mentioned. Details of ACP/MACP/NFU with present Pay Matrix

and pay Level where such benefits have been drawn by the candidate,

below:

may be indicated



' Office/ Institution

basis

Pay Matrix and Pay Level drawn
under ACP/MACP Scheme/NFU

From To
(date) (date)

| 8 | Nature of present employment i.e.
' Adhoc or Temporary or Quasi-
Permanent or Permanent
irg. In case the present employment is held
i‘ on deputation/contract basis, please
; state -
; a) The dateof | b) Period of ¢) Name of the d) Name of the
| Initial appointment on present office/ post and Pay of the
| Appointment deputation/contract | organisation to which | post  held in
l the applicant belongs. | substantive
! capacity in the
parent
i organisation
|
|
|
g1 | Note: In case of Officers already on deputation, the applications of such officers should
i be forwarded by the parent cadre/ Department along with Cadre Clearance Vigilance
! Clearance and Integrity certificate.
' 9.2 | Note: Information under Column o(c) & (d) above uiust be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still
I maintaining a lien in his parent cadre/organisation
i 10. | If any post held on deputation in the past by the
1 applicant, date of return from the last deputation
and other details.
‘1. | Additional details about present employment:
5 Please state whether working under ( indicate the name of your employer against the
! relevant column
' a) Central Government
: b) State Government
| ¢) Autonomous Organization
', d) Government undertaking
: e) Universities
| ) Others (please specify)
12. | Please state whether you are working in the same

Department and are in the feeder grade.

Are you in Revised Scale of Pay? If yes, give the
date from which the revision took place and also
indicate the pre-revised scale




Total emoluments per month now drawn

Basic Pay in the pay level

Total Emoluments J
l

following details may be enclosed

In case the applicant belongs to an Organisation which is not following the Central
Government Pay-Scales, the latest salary slip issued by the Organisation showing the

I

Basic Pay with scale of pay
and rate of increment

Dearness pay/interim | Total Emoluments B

[

relief/other Allowances etc. [
| (with break-up details)

ST I

16.A

Additional information, if any, relevant to the
post you applied for in support of your suitability
for the post.

(This among other things may provide
information with regard to

(i) additional academic qualifications
(ii) professional training and

(iiiyWork experience over and above prescribed
in the Vacancy Circular/Advertisement)

16.B

Achievements: The candidates are requested to
indicate information with regard to;

i) Research publications and reports and special
projects

ii)Awards/Scholarships/Official Appreciation
Affiliation  with the professional
bodies/institutions/ societies and;

iii) Patents registered in owin name or achieved
for the organization

iv) Any research/ innovative measure involving
official recognition

v} Any other information.

(Note: Enclose a separate sheet if the space is
insufficient.)

17.

Please state whether you are applying for
| _deputation {ISTC).

18.

| Whether belongs to SC/ST

Place :

I have carefuily gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents in
respect of Essential Quarification/Work Experience submitted by me will also be assessed by
the Selection Committee at the time of selection for the post. The information/ details
provided by me are correct and true to the best of my knowledge and no material fact having
a bearing on my selection has been suppressed/withheld.

(SIGNATURE OF THE CANDIDATE)



Date : Address:

Certification by the Employer/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true
and correct as per the facts available on records. He/she possesses educational qualifications
and experience mentioned in the vacancy Circular. If selected, he/she will be relieved
immediately.

2. Also certified that;

i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt./Ms

ii)  His/ Her integrity is certified.

iii)  His/Her CR/APAR Dossier in original is enclosed/photocopies of the ACRs for the last
5 years duly attested by an officer of the rank of Under Secretary of the Govt. of India
or above are enclosed.

iv)  No major/minor penalty has been imposed on him/her during the last 10 years Or A

list of major/minor penalties imposed on him/her during the last 10 years is enclosed
(as the case may be).

Date :
Countersigned
Name & Designation
Address
Telephone

Email

(Employer/ Cadre Controlling Authority with Seal)



H.U-12025/01/2020-92m, ||l
HRA G{&R
AT 3T

LR

MY g, 58 At
& Reel, 24 Fad, 2020

aary,

*ﬁmn*m#mﬂsmfmmmﬁumﬁqmm(mmm
e Frierar wiea) feafiegrer) A FeHT TR AR &5 39

Rz A 3w # daw Aww F w11 (67700-208700 ¥9v) # aRss wu
HRHRAA Afgwd # FTR-10 (56100-177500 9v) A yeqau FeR/aT AR
F FTAT-7 (44900-142400 wWw) F fiw 3O & 11 TYFd Y& H WIS
vl (St RaEemes e afta) ) YR W SR S

ARleq, .
g@wmﬁmﬁ&rw%%:ﬁ%aﬂwﬁﬂmﬂﬁw#m—ﬂ (67700-208700
¥I0) A aRss yegEur yfteddaa ARFw F wR-10 (56100-177500 w9w) # T
FOERAa ARFH F TR7T (44900-142400 ®9v) *F 3nfis 3wl 3 14 agFd gar
9w ﬁgmmﬁgm(mmmmxmm$mmmm
#I Hal H IEEHA g1y MY I F weew BT A F w E aftss 3rgeure
mmmm*wwwﬁgmmmwwwuﬂu
aftss e A0S 3R I J0EE F get ) 9g g 6 Q9T I F 9w
A fRar smeem) Hfw 3 & gue & B T AF Jar T ¥ wWEY & @
A8l gl

2. ISR F FAACARAAE T FEHERY T TSR SR (357 Feaw AR ey
Frdiorl &fee)/ Reafiees) AeTamca e SeE adeee e S -
aERyEait/FaraE @real # Fa HHER IR B I F e w FERg 30w
Heau e, e R A Ay e % s weres, e o Rt
AMeTH e 8 AR S aer wd g WS &, W o wAw w9 @ Ruw R s

(1) WS rkan:
m:mmﬁmﬁmmﬁrmmwmmmmmﬁﬁm
Wmm#mmmmmw(m@rm
e & @3- IR @ F oh;

\/\,\ uar
N
o ') D\_/\N/
;//\ f\;\‘, j/\&w \/\\M



gaud #F rATdeEe BeaaEr @ a¥))
(1) aresha:
el off s & steele 3ruar JHRTFH 7 A 39

(1) vEER gar ud (faw e 1 iy & 3eR)
®.  aRvs FquuE AHR

&g T@ER a1 T WHR AT 96 AsTerT a1 fAeafee@ed a7 Aegaed Faaere S ar
TSR 9% IUHA A1 TAGT GIGAT & HOEH-
(F)() S AT Fad F ryar Remwr F FAAT YR ) Few 9¢ uRor BT g0 &

3ryar
@\(ii) Fogi® aaa A # &R-10 7 3r¥ar #o Fael o emr # aagey # Fafda 3R
w e & swea I3 & gig ot & dar & 8l

(@ afard aasre: @A, FEma AR RESwET F @, qeaima, @Aeaes seEr
Frffeaa=, ITHU, Hfderor 3R AeAind F =EaA aig a¥ & dawe (e dreed &
v d= af g & waf® wfde @, fhg 3o asl &1 srdiase & fer a8 smeem)

Ave: aEdt IagHr & Fr-E Afy e & dad AEw F w10 F & Runhe saEu=
yomfal w o Rar Rrar st e Pgfea & swea Pafda smur o 3 # o=
af i dar A @ IR T orw HaedF MWF HeAT U Hegera o 87 AR Breela Ay
AT ganr fafafdse &7 # 2-4 geaw w1 gREor o aneagEs @ X foRr g AR R
g fasrela yaEue Ffte ug W Agiea 89 Tafad glar § o 3@ weeAfa @ &R I
HIAT Sea|

. FqEuT

&g TEHR AT TS TWHER A1 6 [S8T I RBeafdegray ar Amaamred Jauna aedm= a1
TSI 9% IUhA AT FE HasAl & HOEH-
(F)() S HF Tt 7 rerar Famr F FEfAT JUR W AT 9g 9Ror U ge

v
(@)(ii) eeler e Afgwrw & wR-7 & ryar A Fh @ s # wagew A AU &
39Ued A8 7 A af & Jar 8N
(@ et sewe: Afasdma Ak et & @Fn e, e e
Frfeaad, FHUE, WA AR Feaimd & gAaH de a¥ & g (B deedn S
T & a¥ & et afda gefl, g 39 auf & FrEkae & fPer =38 o)



Atz ARl e & wu-ary A e & d9w A & w7 F 0 Rt e
FOwREr 9 o R R smeem Seela PR & s PR muR ® 3 & de
ad & Far g AR ek oy maeww dMWF wdAC auwr gy o o Ak Rl AR
ymarer g Afafise & & 2-4 geaw @ gREOT 8 AeeaE® QU A T @ AR e

#§ R s s v W Pl &g Tae g @ d S sRet @ s
HIT ST

T, anfhw wfted:
g TR HYAT ToF WEN IUAT T UsIREl uar Reafacmeat svar Aeanrd
FeTEHlE HEATEA! AT Feileien 817 3UHAl JUaT FaET Gt $ 0F HHR-

b S e et srrar T 7 efAd R W #Ew 9g arer R ge e,
i o Her Wadt srar AT A ddw AfgEw X w6 F yuar wAGew ¥ Wl W
fmaffa smuR W PR & 3wed 33 # ofT af a Jar & A

Al A g & WU-HY A AT F daw ARFW F TH-6 & W Ry segE
TErs W Rar fFar sreen Sreer RyfEe & swea fafa 3R w3 F ofg af #
Har & @1 3R Srwer 2-4 weare s 9feer o Fweargds g A R g i 3eR 3w ue
W YT & fov R el e Berae #T 99 @A § o 3@ Yaedta & SRT TR
ATAT SrCa|

s
sfafg@a W AgRa & 3ftsaa 3y @ amew wta 6 iftw o & 56 af &

it g gt

sfafeafda @ safy
%5 TR & 341 e el e dered e fasmer F sw YRR & 8% wea uRa e

Haifer 9g # yfafagfFa @rewias e aie) s sRfEgRa @evtes e aia)
ﬁmm:mmm#mmﬁmmmmmﬁm
yfaR-aar & v & af ¥ 70w a8 &l

3.  $T0% Ihce Alfq JTARr A 3EATST TAT http://www.nitigov.in F e e a& Ry
Af-RepeFie-adhall HoR” 3T http://niti.gov.in/career/vacancy-circular W 39eretr RfFa otz
aYUT HASH-ITHY T3NS FT Thal 1

4. &g WER 3R TU FERIGE TSI8 QUEaAT & @l Aarerl/fasmit & sy § /6
g 39a TE FRRG dfed I PEontle ReaRemeddt et sdefew swwer sruar
faRafacarerl Juar AT HISA] Al AEIAICd HfEUE WEAE # 3999w H
el # 39 RFa 9RuT & cams @R FHY) _

5. uEar ¥d 9 &R 9 3 & sdea (@ gfaat #), RuiRa waw (359 dease
W 3qoed) A FaOd 3wt H af 2013-14 § I Rod ofg af i 3eggaa Moy



REEndfuar AT svar el i affs Nehwafs foues Rt & aafa
el & A 3ART & A7 Ge W) 3nadt garr e seanr fhar @ & ik o
et s wite & wfa & R & B Taw f guer B §  aw &
M 70 FAHR & AU Fa B o1 F=ar &1 3R v srafr By & Aamador
396y 7 O A 39 3 F U demededr & @y oanimd & oaw gdemh ad fr
FAIET Hafr A AR/ANTHR Fefeer A AT

6. ¥ RiFTar A9k warar & o gwiRa i o @ §1 A 3 F 3des oo
@1 3ifaE il WP # Fava gt 2 97 adw & 60 R e

7. Ieogea § R AN & Raiw 22.8.2017 F FLAL EE€AT 9/23/2014-83 (THOH-1)
& |ry afda 27/2/2009-537 (vATA-11), eiE 16.7.2009 & fATat & AR, R FE et
Ry g oY e B 99 & T 3deA war & 3R 39 W R far smar € oaur sae
T A § A T, a7 AT & saer af st 3R R oy e &
FANR FHAVHLA § & 36 W 3Fd HATT AT &F HTAR HIAS H1 o1 qaFa &

8.  IacE N Tg FARTD W o TRT B nde WuiRa yox F @ 3R | v @
T &Y XY FFNG Flow W AG SIS AR IR B G IO F A @ e
YT A 3HE Y Ieaw fEr Sen wRT) Faw 3R aerw ¥ 3k RS ate @
e Ot 3maEHT R AR R Sreem smdee Q9K SEER F 5w R & geiee #
IR & 60 Rer F oftax araw afya (wam. 1), AT 3mder, Ty FEw 448, A @, He
A, 7% feeem-110001 # ugw IR wfer G e o wose 3Rt F dhfr v
RS e STOwR s e wfREl s e e T &g amdE o
T | AT g

(gelrer FAR)
¥a¥ #RE, AT @R
aIaTY: 23096524

gfe gaard waRa:
1. 3R #RT &1 FEET (IR

2. HAEHR (TATHA) F FrATeT
3. afewer & wehr weyw|



Lt
ERECE X
(W1 3R )
HEEd .
S IES
2. | 5= AR (§% & )
3. i) ¥ar & yawr i QAR
i) FET / TST WER & Bt F oama
Rarfagfa & ARy
i) (®) IR 98 v Fafda Far } Fea g,
ar 3HeT A
i (@) "t @Eaor oRed & A 3k
@ qar
4. | A Ffaw
S. | N 9q F AT IawF HEAW o wA §
(@ faelr agar & PEr F RuiRa By
I F WX AT T E, A suF Qv
NffsR Far)
e / RFT oRew & ausheafw HOHRY garr e srdar / s
AW ardar / e -
Ffrard:
) (i) F& "9 T R F PR 3R | a9 =1 g arle &
W FEY UEl HI UROT FEW, AT
(i) a5 Afgew & w -10 & wig aF
@ g dar & oy




@) Argaryred e @ el s
fovr # e Bd o trddew O
Foifell a1 vledih & Bl a1 sediegr
o Sfifaad (3R & dvruwg ofer &
gz v R W F b ar weuw
ey Beair (efdadia)|

Teg  fowar
F ary Fa

fareafaegmerr

m A, FEEF T ORI F oA |

AR IR FeARS F AR 5 a¥ @v
I (B doed & Rw 3 af &
3o mfEa el g 57 3 a5t & s

e # At e swen)|
ey vt | fReafiggem | et w@
oA & mra B N AE® AR
T off Rwy & sfeele o el & ay
AreeY Bl '
6. | FIAT FT ¥ { TA0 & FW 9% g@mr
& a8 vt & 3w & w4 v o
& fov T s@ed agant v =
o g e
7. Fowd H USTR &7 fFawoT;
w6 | wEe /| @A ¥ GED * g | smafta g & v
w | @ew HUR W (@) (@) | 3R W | AT e @
aRa g aRa 9€ F| IR FQ@ g
kiicg g Afeww | Fwdedt vl
Adear @t AR 9@ TR | (FFar /)




« AFEPr T/ wHTH ) weny & dEd wed daw AREW 3R A9 TR A0ed & B
SAfFTea & AR FulAT, saa seaw E Rear S ARl Faw WERT HUR W URE 9 &
mﬂmmmmmmﬁmm!mmﬁmwmﬁmmmﬁ
mmmﬂmmmm$mm;m;mwﬁmmm
ST "ehar & -

FATr [ HEUr T/ AT A /) wEewy | @ a%
UR & T daw AFw iR | (e (ardr@)
3RS Iaa7 TR

8. |daHE Uk A yPpfa aeh aed ar
IRy a1 wurleq ar T

9. | TaEw IR wRRgRE / @R
IUR W eiRe R ar g, @ o

AT -
| &) IS @) viafagEa / M) qdHE FEEE / (€) A @A A
e fr ol | @fer smer 9w IS & A Fwd | qe awar & uoRa
e & safty e Hefta B 9 @ AW AR
e

9.1 | & ved ¥ & wfafgfa W ao @ iMaRAt ¥ Aem &, 0@ AOERA ¥ IeAl
F A H/RET ZERT et PERh, wodbar Rer 3k wcRser wEvey & anr
AT BFar ser okl

9.2 mamﬂanemm(mﬁammﬁmmﬁamaﬁmaﬁa
ﬁaﬁ!ﬁm%mﬁﬁgﬁr—rwm&w%gw%ﬁﬁmﬁwﬁmﬁwmi
ﬁvmﬁmwnmmmgtr%

10. | 3f& 3des @Rt foa # uRfgFe w 2% w
uia R o o, & dfw R & ah
#r e 3R = Ravor

1. | ad@w AR & I & 3RRwT e
FIA qAW B BE & qga w9 X R § (TR Fow H awe v Bt o
st &)

#F) Fg THER

") [T THR
) WIS oA




o) TSN 3THH

3) faeafeeare

) I (Foar @i wY)

12.

FIAT TAW T Far 307 S @AW & w9 W @
g 3Rk A=t Az 7 §

1.

FT N9 §NMOT Jaqa=w 7 &2 If® & oar ow
mﬁmﬂtmgan ar Fg a@ §ae 3R
HAUA-qd daeae o 3 =t

14.

muﬁmmaﬁagﬁrtrﬂﬁﬁ!m

aae FR A 7 daeT

15.

I HrdeH W Horowd & WAl § SN g TR & IGAAET 1 UTAT G T @7 E, A
Rrafaf@a faRor eefd gu dared gamr IRy Adeaw dd ot daee @ ST

mﬁmnﬁmmmrmm;gﬂm
(3eTaT-3TeTaT

AR daear-ggfer #r ax T ow Il
favor & )

16.%

g & U v sugEdar & eRde F s
@ yReRE ve & Ru gwfw  wfafee
SR, I FS 8l

(T sl & gy, BERf@a & ey &

T WETeT Y
(i) ¥oREa e 3gaw
(ii) gfeer wiReToT 3

(ii)) RfFs ooy / Rams & RuiRa s sewe
& HfAaRed HE )

6@

Iateudn: eIl @ sy § ™ 3 el
¥ TET IEed &

i) IeTEuE e AR RO 3k Ry afasend

i)y g Perl / deund / aesfat F oy
eyl AR R / sl / nRefe @

iy WU AT /@ Iolea ¥ A w@Mew & R
giffier e oo e




iv) fEwRE Aegar aer @ wwr
ATHGIABIY 3T

|

| v) B 3T FIA

(Fre: o wue svatca ¥ & o= serr e waew
1)

17. | F9ar qaW & a1 a9 sl (evmias
dfder afga) & v 3mdew av W@ &

18. | 3&M / 3.9.591. & Haftg & ar 78

ﬁﬁﬁaﬁwlmm@m%ﬁmém@mﬁmm%ﬁ;w
et | Fd g & dew # ararst @R Rftes wafia feagw & WX R &
I B HeAiwa 9 & fv Tu & wAg awe o qEn o e seam W gER e &
TS oo | Raer A walew TR F IR wer AR § IR A TEe W e s
arel foeel ot HEcaqol aea Y gawr / A A8 T &
U (3t & gFaER)
IGIER 9




f@avTar / waat faor wted gEre yeom

mmﬁmmﬁmﬁaﬂémfmﬁﬁéﬁmmaaw
mmmzimwﬁﬁaqﬁw#mmmsﬂtmhwﬁw
§7¢ G FrFEd wX R Smee

2. g% Y yafora frar smar ¥ B

) A AR G, B TAREY IS WEEAT AT FRIEACHS AT dfad /
Rarme ot 8

i) T FTASaT WA A e &

ilf) gt HI/OIEHR ARI 77 9 & HoweT YART THR & 3aX dT &R a1 68 e
TR F 3ol arr Rfteq s Roe 5 af # ciar & wowiar goeer 2

iv) e 10 ast & G 37 W 1 Tk afea 78 oot a1 & a1 Rsd 10 ast & 2k
T W Y g 7/ oY nfeaat g Fowar ¥ (Star o Awer Q)

feeTen

(BT & |ry Faar / dast RgEor gt



Sefolie® -|

| d# 3R gar

(@ 3R &)
Al .
$-AT IER

o fafr ($er | )

i) Far F wawr @ Ry

i) T / TST WHER & PAt & agq
dafgfy # AR

s sdane

[fm[ ~

N 9 F AT s gaw o awa §
(@ et agar = RaEt F PR B
AT F WX AW T &, ar 39 v
WITEHR Targ)

s / R oRaw & wursRslw
I‘Iﬂaaianaggnr

FFRY Err e srdar / srpere

Ffevard:

%) () = "3 a1 Remr & PBufRg smur
W HEY YT B URYT FET qT

(i) 3 AT & &R -7 & d a¢
@ AT dar & g

AT T

ry arle @

) AIA-aed favafagaes @ fady oy
Ry & = B o wldes ar
mmmﬁwwm

Aew  fawat
& @y fFai

faeafac@mey

2
%4

3. 3




3w ST @RI Hr e ulEw ¥ |
@z T ok @ #/ eh @ yeuw A
Eaerr e (gaadt)|

) A, swE ar et & B, | . a%

Hedihed, [ASURA/AREEaTd,  3EEUH, | (FIA A wH FEdr 7 W e gega
el Y A A FgwaR 3 a¥ @ | W)

yawe (Bad dwgdr & faw 3 ad #r
yafr anfde gl fhg 5@ 3 avf & &

qHa & g1 A= Seam) |

A%y fawat | ey | vt w@
T & ury Bl = Fg AR
R oY Ry & siee o1 ol & a¥
AreeY B

6. | FIAT TS FY F FAN & FU A0S Cary
$r g ufdfedt & e #, FAT HT 9
& Rv @ Aed 3gant Wik =&
HPE T [ FA E

& FOFH H YR & JFaor:

FA | wrww /| @afRa q GEd - afaa | 3kfea o€ & v

q | e YR W | (GRE) (@@ | IuR W | IS AT Y
uRa g uRd 9 | 3APR A §C
AR daw  ARww | wdedt Ay
fadear & 3R 397 ' | (Rear 1)
AT

« AFEE: THId / TATHM [ TATHY & dgd Wed doe AftEw 3R a9 &R ATl & [
s § 3R sufdv, susr 3ea@ A8 fpar s ifRe) Sae U@ 3uR 9T uia 98 &
o Aoy 3R d9 TR @ oo Rar sel S ewdt ganr 3w axg & e v e €




) W (FHar P =)

12. | F90 qa¢ @ F41 319 SN RQemr F I e @
¢ 3R Frsv Iz F #

13, | =91 39 wNfla daewe & §2 oY & ar o
mﬂwﬁ@faﬂuﬁr@ﬂwaﬁmmaﬂ?
HRIA-7d daeae o 3 &t

14. muﬁmmﬂagwqmw

04 &R H 7 daa Fo g

15. aﬁmwmﬁﬁﬂa%méﬁmﬁammﬂwwaﬁmm&m
e fReRor 2eid gu waest garT St e A et o B e

mtm@mmm;mmzwm
IR FaT-gefr fr 3 e e (3Tt
faor & are)

16.% qa#ﬁuam@rsugma?mﬂ#m
@R ¥Rfed ug & fv ywife afRRed
TeERY, I A A

T @ & wray, R § der &
I et

() yoRea derfre adard
(ii) g waRweor sk
(iii) RfFT oftws / Ramer & ReifRa w1 s

% JARFT H Hegsra)

16.@ mw:#m%ﬁ?#m
¥ Haflq sy &

i) ITEUE g AR RO ik ARy oReisend

i)y g Rwrt / deumndt /) deeRet F oo
Haeyar 3R R / SEgRY / 3neRe s

iii) 39N A ¥ Gfea R T dea F R
giffer fFw aw 9

iv) IFERE Fegar aer wE e/
FAAYGITPIY 31T




36 aEAE A AR WX daw TR & T ol / vAeddy [ teeey @ fewer A R
T FEAT & _

Fravery | WEU it /| wHTE Ao | TAeg | @ a%
WUR & dEd d@e ARww IR | (@) ()
IERA I T

8. g AR A vPpfa aelr e ar
FEURY I wuriad Iar STy

9. e oA s wiafagfFa /1 d@fder
: IUR W ufd Rear arr g @t e

AT -
F) TSRS @) viafgEd / M) TEA FRAEE [ | °¥) FqA wOed A
g & ol | @fder smuR W Ies w1 AW PeE | q@ awar A alRa
e @ st FdeH Tt g e # a4\ 3R
das

|
?!9.1 e g A @ waAgiFa W ad @ dtERE & Aawe #, ¥ steRat & smdest

| F A HaNRHTET ZarT ot R, Fasar Rer IR ga@Eer yAvT F gy
ART vy F=T TfRw)

lg.z AlE: IR Bad 9 (1) 3 (7) F aga I 37 "l At d & sne wwr B swfFT
= m:m#mmﬁgmwwwmyammﬁma@mm
HIEH H URONAFER S0 §U 8

10. |3 3mdes gErr fRera A sfefgfa w a8 o
iRe fRar mmar a, o sifaw wfaRgfEa & amdr
i afr® AR 3= Rewor

1. | ad&@w dooR & aX & afdfss Aaon
HUAT FAU & BFE & dgd FF = @ § (I Fiaw F gaer yua Ravear wr A
g )

&) Hg TER
@) 5T TR
) TETEA WIS
) AERT 395
| 3) Favafaezrea




V) P T FgIATI

(A IR vue vara ¢ A v areer e Toee
1)

17. | 3991 saW & 41 a9 glafgfa Geamfos
dfaer afta) & Rv 3mdeT W= @ &

18. |3tST / F.FeT @ Feafg & ar wgt

ﬂ%ﬁﬁﬁqﬁa/ﬁmmﬂﬁ@mw%m%ﬁwa@ﬁmaﬁ%ﬁsm
FeaHt /| Fepwa & HEU A cradsl qun Rfted wafla fedgw # R qEw & 08
I T AedicheT U & U T8 & FHT 994 AT g@arr o fBRam sroemy Y g@wr e A
TE o / Rawer A wElH TEE F AR T AR @@ § AR N TET W OIRW s
are foRdll o HgcaquT a2y @Y garar / e & I §
FUT: (GrFdf & FEAER)
am: qdr:




farar / daet Tresor wied garr woe

HTAEH &R IHFT et F & 7§ qger [ Fawor Rl F sueew a2t & @R
T IR 71 g oW RFA R A sfeafla Mt sdard iR g ¥ e g W
% 9 FRHFT A e e

2. 7§ o vrora fFar e € &

i) S AR/ TR & favey A TPl A IHERTEAHT AHAAT dfad /
Rameds 78 &

i) AR FeATTSST FATOIT T Sy B

iii) FoTehT HAR/TNTHR VI AT & F Toved BRI TWHR & Ha¥ Af9d FaX a7 58Q 37
TR & JOEN garT Rt e Roe 5 af & cdem & s daee )

iv) Roer 10 asf & e 57 W A e afea 78 s 15 ¢ @ Ao 10 ast & ke
$ W WO 1% w3y / WYy enfeadt Hr g doea § (Str o Amver @)

o=

(AR & ary AAaar / FaeF WaFor miten)



ERECE g o

(BT 3ERT #)
AEET .
$A g

- | 5= AR (SEi v )

.| 0) daT # yawr fr _Y

i) FET / TT WHER & BAT F ded
darfagfa #r AR

. | 4T sfare

. ww*ﬁvwwaﬁaﬁ@aﬂﬁ%

(@R et 3gar @ et & SuRa R
AT F T AT T E @ suF v
WOHR FaT)

Rwwer / Rfe oRow & awresRaRa
aﬂﬁam;@

FRF gErr e srdar / s

Fferar:

&) () 7 daet a1 fawmr & PR s
I TEA YGT FT UWOT AT AT

(i) doer AT & T 6 & 5 af iy
FafRa Qar & Ty

adeT T

e arde @

¥) AgaraeT faeafagae B sh
Rfvg & = BF o1 wddew ar

ARy ar steifdfr & Ref a1 Sedieye

AEy  fawat
& @ry B

[CECIEERICE)

3
%4

2 3




3w sonfead (SfEan) i grumea ofer &
s T IR A F T @ geuw A
e Bt (gfdadf)
ey vt | Reafcey | s@et @
T F gy =2 & AE 3R
el af Rww & sieele a1 sl & ¥
Arer 3
6. | FUAT T FT F AW F FOY 39S @
#r g ylafseat & wels &, Far W9 9T
& v e 3Fed wgand v &
HIHT B W F B
7 HowH H QoK &1 g
HF | FETET Pafaa o GED * iR | 3t ug & BT
" p3ri YR W | (aira) Gisicc) K’ 11510 W | AT Iewa
aRad  ug mﬂ?ftramrmmmgcr
IR daq  dftww | wdeat A vl
e & IR doa w0 | (Rvar /)
AT

« ApeAEl THM / THUTAD [ TAUHY & ded Wed dad Aftaw AR a9 FR el & v
safFaea ¢ 3R zafdv, 36 Soa@ g T I aifRU| daa P@T 3R W ai| o &
daq AfgerE AR I & 1 Ieaw fFar swl Jwr rewdf darr 3 e F o v av §
981 TAAE dda ARFE W IGT TR F Tw vl / vEedd / oeeny @ Rawor A R

ST JhaT &




- | wrateT | GEAr

3ERT g &1

T/ vl deen / vevey |
IUR & dga Ja«a Afgew ik

(ara) (camir)

FAAE VR A v aeh ded ar
EURlY a1 wurflad ar vl

I TAAE AR g [ wfer
IUR W uiRd fRar r g, & e
FAT -

&) URFAS w) ity / ) FAAS AT /

) FA HIoA A

o

T @ e | Efder e w e & H el | A9 a@ar & ala

FgfE #r sefr yracE wald Bl

9 @ aF IR

9.1

Al 95 A 1 IR W 9d @ F0ERE & A A, W aftenat § et
F A FA/fAEr gErr Wt PR, aadar PRt ik wfser yAwny & ay

AT AT s gl

9.2

AlE: IR Hlewr 9 (1) AR (9) F Fod I 37 TN ARG F q I @ P ARG
mlmﬁmmwwmmggmmmm@MI

mﬁuﬂﬂnﬁmnmgwg

10.

e HdeH gEr fera # s W A ge
uiRe Rear /= o, & s SRR @ ad
& alrE IR 3w Raer

11.

TR o & aR & 3Rl Raon

FIA FOW & TG I W @ § (TS Pl & wawr o B o am

B 7Y

&) &g TIER

W) TST T&EFR

M) FEIE {ASH

H) THRT 3UHH

) favafagre

) I3 (FU R &)

12.

$IIT FAC & Far 30 4 R{emer F w7 W @
g 3R T I F &




13. | @1 31T TG oA A B2 A &, A o
mﬁaﬁmﬁtmganmagmmm
FN-0E Ao o S

14, | 3@ gfd #E HeRd FHor aRafem
3T T H A dae - o TRefar

15. | afg e W @Iea & Halta § S $g TR & oA F1 qed A8 a1 @ L, ar
PFfARAT e i gu were garT IR Adeas dae gt Hewe @Y ST
mﬁm@mmm;mm;@mﬁm

3R Aaer-gEfr v & ¥ a3 (3reEr-3veET
faavor & w)

16.% qa%%cmw@rmgww*wﬂaﬁm
@ Efed Y & v yife wfaRed
Sy, i AE aN

T | F oov-Ey, R & odsy §
HIAT WEled Y

(i) A= darfre gane

(i) gl wRRieror 3R
(iii)ﬁ‘ﬁ?{quﬁmﬂ?r#ﬁﬂ?ﬁ?rms{ﬁm
& yfaRea s )

16.@ mmﬁa@ﬁ%ﬁwaﬁmﬁi@a
¥ gl IEa &

i) FFeTHUE g 3R ROE SR Ry aRatsE

i) 3w @AwEl / dEmed / dwskeEt F ooy
Hagere AR RN / sEghy / anfteRe e

i) U AF ¥ delpa e ar Fes » v
gt e ate 9de

iv) RERE Awgar gean #E Ny /
FaUTAABPRY IUTT

V) BY 3T G




(e IR vu= Ivdtea ¥ @ ow s e Waee
: 1)

|17, | F9an sa % F2r ary wfafgEa Grevetae
wfder afa) & R e = @ &

18. | HSm / HF.ST. & §afOT & ar a8

mmm;amwmwwmam@mmmaﬁm
Mfﬂa@mﬁm#mﬁﬁmmmﬂhsﬁaﬁ-@#ﬁmﬁﬂé
mw@mﬁ%ﬁum*mwmmmﬁmmlmmmﬁ
@mfmmmmm*mmmwgmmwwmm
aret RHT ol FgcaqeT ae F gErar / A A& A g

T et ¥ gramEn)
IGIE R | qar:




fFrawar | wadt o it gamr sAme

HTACE IR 3T e A & 3 e /| Rawer R F sueewr gt F @R
Wmaﬁﬁlwwﬁﬁaqﬁwﬁmmmmﬁmérwsﬁw
57 U FEHEd WY A Sreem

2. 35 oY waiiOre frar oem B

VR R L R A & favey IS FAh! A He[IHATCHS AT dfad /
framehe a8 8

ii) seTehT WafAssT yAIforT Y ST &
i) g FIYTNTHR /AT A7 T F T YR TWHR & HeR |fAT w0 a7 S0 324
A & ey garr Rftad syenfeia o 5 af & vilsm & Wi gever 8

v) Red 10 avf & gloe 577 W RS Ve arfdq =& sy % & @ Rod 10 af & ke
&1 oX T a1g w8y / oy anfeaat Ay gAY dene § (@R ot A @)l

oo -

(AR & |y AdeFar / gaer Hgsor witerd)



