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Abstract

• The thesis comprises five chapters like Introduction, Review of literature,
Methodology Data Analysis, and Discussion & Conclusion.

• The objectives of this research were to explore and find out how MADM can help
in developing better ways for managerial development

• In this regard attempt was made to extract factors which appropriately for the
managerial development

• For this data were collected from managers of Payame Noor University from
where samples were drawn randomly.

• Questionnaires of MADM were used for collecting data which were analyzed by
using ANOVA

• Results found indicate that certain factors are significant and can be used for
designing better patterns of managerial development at Payame Noor University.

• My research indicates that thee is scope for further researches where we can
explore the relationship of various factors for the benefit of non-teaching
managers also.

• We can conclude that managers should not be exposed to those variables which
do not help them develop. Only those variables should be used which directly
affect their development in positive manner.
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